Golf School
District 67

Board of Education
Meeting
August 18, 2022
Dr. Susan Coleman, Superintendent

Topics to Cover
● Strategic Plan Update- Vision, Mission, Beliefs, Next Steps
● Post referendum plans

Golf School
District 67

● Safety and security update● COVID update

Strategic Planning Committee
● Made up of teachers, parents, a union representative, a Board member and
district administrators.
● December 6, 2021–Reviewed pre-sent agenda and discussed and revised the
District Mission, Vision and Core Values.
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● January 13, 2022–Reviewed pre-sent agenda and decided on our Logo and
Vision/Tagline. We also reviewed comparable Goals and determined broad
areas for goal work. The team developed a one page description of the plan
that would be easy for people to access. This is the framework for the District
work that we will be following together for the next five years.
● Thanks for all of the work of our Strategic Planning Committee!

Strategic Planning Committee Members
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Ayesha Bangee
Karen Chvojka
Sarah Cohen
Susan Coleman
Tina Ewanio
Whitney Fine
Lynn Kurokawa
Jermaine Lindsay

Jasmina Nuhbegovic
Jenni Orsello
Amy Falasz-Peterson
Angela Tzortzis

Strategic Plan 2022-2027
GROWTH
VISION STATEMENT
Learning Today…
Leading Tomorrow

Promoting a culture of
learning and growth

MISSION STATEMENT
We embrace being a diverse community of learners
who are dedicated to building an inclusive environment
focused on Growth, Equity,
and Success to inspire Global citizenship.

CORE VALUES:
District 67…

UNITY
Giving all students what they
need when they need it

●
●
●
●
●
●

Continue with CFC partnership
Personalized learning
Review student reporting method
Develop a program review cycle
Data-driven decision making
Develop appropriate intervention system

● Celebrate diversity and promote inclusion
● Partner with all learning community members
● Integrating social emotional learning into
curriculum
● Digital Citizenship

is an inclusive community that promotes equity,
embraces diversity and enhances learning.
offers the potential for all students to achieve high
levels of academic and social emotional growth.
creates a nurturing learning environment in which the
rights and dignity of all its students and staff are
respected.

GLOBAL
CITIZENSHIP
Preparing students to be
contributors and leaders
in our global society

● Continue to develop and expand district-wide
SEL programming (safety)
● Continuous learning for staff
● Continue to foster partnerships between the district and
the greater community

has dedicated and passionate staff who inspire
high-quality teaching and learning.
creatively utilizes resources to ensure fiscal
responsibility.

STEWARDSHIP

emphasizes the partnership between family,
children, staff, school and community.

Maintaining the fiscal health
of the district for long-term
sustainability

●
●
●
●

Transparency in finances
Safety/Long-term facility planning
Balanced budget
Monitor student enrollment for the purpose of
staffing and facilities

VISION STATEMENT
Learning Today…
Leading Tomorrow

MISSION STATEMENT
We embrace being a diverse community of learners who are dedicated to building an inclusive environment focused on Growth,
Equity, and Success to inspire Global citizenship.

CORE VALUES:
District 67…
is an inclusive community that promotes equity, embraces diversity and enhances learning.
offers the potential for all students to achieve high levels of academic and social emotional growth.
creates a nurturing learning environment in which the rights and dignity of all its students and staff are respected.
has dedicated and passionate staff who inspire high-quality teaching and learning.

creatively utilizes resources to ensure fiscal responsibility.
emphasizes the partnership between family, children, staff, school and community.

Next Steps
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● July-August 2022 – We worked on Action Plans for each of the Goal
areas. These Action Plans will determine how we will measure the
data collected and how it will be reported to the Board for
monitoring of the Strategic Plan
● September/October 2022- A representative group of community
members, administrators and Board members will meet to discuss
the results of the referendum and how to move forward with
meeting the district’s facility needs. From there, we will continue the
community engagement process

● October 2022/November 2022 - Action Plans will be presented to
the Board of Education.

Safety Audit and Updates
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Our administrative team met several times over the summer with a
security consultant and the Morton Grove PD and FD to go over the
results and develop/revise safety procedures. Highlights include:
● All GMS students will be required to wear lanyards with their ID
badges
● All Visitors will be required to go through a security check at the
offices of each school and exchange their IDs for a visitor badge
● All adults will wear a lanyard with an ID (staff, substitutes, visitors)
● All classroom doors will be locked at all times and can only be
opened from the outside with a key
● New door alarms installed on exterior doors- an alarm will sound
when an unauthorized door has been accessed
● Our crisis plan was reviewed and revised
● Staff will have updated safety training on Institute Day

COVID Updates
The IDPH and our local health department have indicated that they are aligning themselves to
the recommendations of the CDC. Here is a summary of key revisions to the guidance to
continue to keep students, staff, and families safe:
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●

Removes the recommendation to quarantine for close contacts (individuals who have
been exposed to COVID-19 should wear a well-fitted mask for 10 full days after
exposure and should get tested on day 6)

●

No longer recommends routine screening testing in K-12 schools (focus testing on
high-risk activities during high COVID-19 Community Level or in response to an
outbreak)

●

Removes the recommendation for separating students into cohorts (eases social
distancing guidelines, which Illinois has already been following)

●

Eliminates the recommendation to Test to Stay after potential exposure

D67 Response to COVID
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●

Continue to employ cleaning and sanitary measures

●

Continue to encourage staff and students to use good hand hygiene

●

Individuals who test positive must isolate from school for 5 days from the onset of
symptoms or the day of the positive test. They are encouraged to wear a mask to school
for days 6-10

●

Individuals who are sick should stay home

●

We will offer rapid testing for students who have symptoms at school. A parent consent
form was sent out via email to allow for the health staff to administer or monitor the
tests.

●

SHIELD testing will be available for students after school on Tuesdays from 4-5:30 pm

●

We will continue to monitor community levels of transmission and will update plans as
necessary or as directed by our local health departments

Thank you!
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We look forward to an
exciting school year!

